February 22, 2024

AMEND BOARD RULE 4-15
OTHER LEAVES WITHOUT PAY

THE CHIEF EXECUTIVE OFFICER RECOMMENDS:

That the Board adopt the amendments to Board Rule 4-15, Other Leaves Without Pay in response to the



teacher shall be returned to his/her position at the termination of the leave. A tenured teacher granted
a leave under this Rule shall be ineligible for another leave under this Rule for a period of at least four
(4) years after the conclusion of the leave. Any employee who is granted a leave under the provisions
may not accept secondary employment or draw a salary/stipend without express approval from the
Chief Executive Officer or designee. Any person who is granted leave under the provisions of this
Rule, who fails to devote the entire period of the leave to the purposes specified in the application for
leave shall pay to the Board the cost of maintaining benefits for the teacher during the leave and may



unelected position with the CTU who decides to return to Board employment at the conclusion
of his or her Union leave shall be assigned to an equivalent position in the area of his or her
certification.

The teacher or clinician shall not have the right to return to his or her original school or unit.

g. Family Bereavement Leave Act (FBLA).The Chief Executive Officer or the designees shall grant



(b) The taking of leave under this Act shall not result in the loss of any employment benefit accrued
prior to the date on which the leave commenced.

(c) Nothing in this Policy shall be construed to entitle any restored employee to:

(1) the accrual of any seniority or employment benefits during any period of leave; or

(2) any right, benefit, or position of employment other than any right, benefit, or position to
which the employee would have been entitled had the employee not taken the leave.

If an employee has exhausted leave permitted under the FMLA, the CEBLA does not grant the right to
additional leave.

h.i. Tenured Teachers’ Pension Office Employment Leave. Upon application by the Chicago
Teachers’ Pension Fund, the Chief Executive Officer or designee may grant an unpaid leave of
absence to tenured teachers to accept appointments to full-time positions with the Chicago Teachers’
Pension Fund. As condition of such leave, the Chicago Teachers’ Pension Fund must agree to pay
the cost of maintaining any benefits for the employee. Upon termination of the leave, employees shall
be treated as laid off employees and afforded the rights and benefits provided in the applicable
Board's layoff policies.

k j. Family Military Leave of Absence. The Chief Executive Officer or designee may grant an unpaid
family military leave of absence of up to thirty (30) calendar days to an employee who: 1) is the
spouse or parent of any person called to military service for a period of more than thirty (30) calendar
days pursuant to orders of the Governor of the State of Illinois or the President of the United States, 2)
has been employed by the Board for at least twelve (12) months, and, 3) has been employed for at
least 1,250 hours of service during the 12-month period immediately preceding the commencement of
the leave. Employees who request unpaid family military leave for five (5) or more consecutive work



Approved for Consideration: Approved:





