20-0923-PR6

September 23, 2020

AUTHORIZE THE FIRST RENEWAL AND AMEND THE AGREEMENT WITH ACCURATE
" BIOMETRICS, INC. FOR MANAGED SERVICES SYSTEM

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:
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services system to the District at an estimated annual cost set forth in the Compensation Section of this
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selected on a non-competitive basis. This item was presented to the Single/Sole Source Committee on
September 1 2020 and approved by the Chief Procurement Officer. Upon approval as a Single Source, the
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OPTION PERIOD:
The term of this agreement is being renewed for one {1) year commencing November 1, 2020 and ending
October 31, 2021.

CRTIEANNERGTIA REMAMANG _ J
There i1s one 1) option period for one (1) year remaining.
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SCOPE OF SERVICES:
Vandar will arnyvide a managed senvices system for tha hagkaraund check nroness The Office of Safety
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work-streams: employees, vendor staff, charter and contract school staff, volunteers, university students
and Local School Council members.

DELIVERABLES:
Vendor will continue to provide a managed services system for the background check process.

OUTCOMES:
Vendor's services will result in providing the following:

Candidate Profiles:

‘ i‘.g*nm chanld ha ~hjg tq ini_"'j%ﬂ_nr-fnr anrdidatar hath esaniigllhs ard by imnortina Bvnal filac __




20-0923-PR6

e = b e = U S ‘-hnlnn zandidntns varawe.rhntaranhagl ~d~5

The system should be able to use the different templates when sending out emails.
5. The system should be customizable to possible changes in the workflow. V_endor must specif.y‘if there will
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include:

~ If work history or financial check (bankruptcy liens) are added as a component of the background check
process, the workflow will change.

e - P R | S SO PP Y i ¥'en SV PN PRIy JPUINPPY | MU PP DUy S0 SO VP Py [ M | Puprp e H | [V [ g Iy




20-0923-PR6

- How many employment candidates needed to be contacted in one school year?

- Other parameters can include: number of candidates who needed to provide documents; number of
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GENERAL CONDITIONS:
Insnectnr General - Fach nartv ta the aarrement shall acknowledas that_in ancardance with 1058 LGS

5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain
investigations and that the Inspector General shall have access to all information and personnel necessary
to conduct those investigations.

Conflicts - The agreement shall not be legally binding on the Board if entered into in violation of the

provisions of 105 ILCS 5/34-21.3 which restricts the employment of, or the letting of contracts to, former
Board members during the one year period following expiration or other termination of their terms of office.
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time to time, shall be incorporated into and mad.e a part of the agreement.
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