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August 28, 2017
REMOVE AND REPLACE THE PRINCIPAL OF

IRA F. ALDRIDGE ELEMENTARY SCHOOL
AND TERMINATE THE PRINCIPAL’S CONTRACT
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replaced pursuant to Section 34-8.3(d) of the lliinois School Code and that her contract be terminated
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DESCRIPTION:
L. Legal Framework

The lllinois School Code grants the Chief Executive Officer of the Chicago Public Schools (‘CEQ”} the
authority to place schools on probation to correct deficiencies in their academic performance (105 ILCS
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the authority to establish guidelines to determine the factors for placing an attendance center on probation.
105 ILCS 5/34-8.3(b).
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1R Chief Executive Officer’'s Recommendation
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recommends that Shaheena Khan be removed and replaced as the principal of Aldridge effective on August
28 2017. The CEO further recommends that Shaheena Khan's Uniform Prmcupal s Performance Contract
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These recommendations are based upon the following factors:

A. The Board has adopted policies setting forth the criteria for determining when a school is subject to
being placed on probation and when it can be removed from that status. The current Board policy is
calied the School Quality Rating Policy (or “SQRP”), which has been used to-determine each
school’'s accountability status since the 2014-2015 school year, based on 2013-2014 performance
data.

B. Under the SQRP, each Chicago public school receives an annual rating based on its performance
on a variety of measures, including standardized test scores, the culture and climate of the school,
student attendance, and data quality. There are up to nineteen (19) performance measures
evaluated for elementary schools. A school can earn between 1 and 5 points for each measure. The
pomts earned for each measure are then welghted W|th student growth measures takmg on the
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three years in reading and in all three years in mathematics. Its reading growth percentile was the
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Reading growth in the 2015-2016 school year was highly variable between grade levels, ranging

from a low of 2" percentile in 3™ grade to 99t percentile in 4% and 8" grades. In math, the Aldridge
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P. The removal and replacement of Ms. Khan from Aldridge will assist the school in making adequate
progress in correcting those identified deficiencies.
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1. The CEO will appoint an interim principal for Aldridge. The interim principal will serve at the
pleasure of the CEO;

2. The LSC shall have no authority to select a new four-year contract prnncupal until Aldndge makes
sufficient academic progress to be removed from probation; and

3. The Uniform Principal’'s Performance Contract of Shaheena Khan will be termi—hated effective
August 28, 2017.

LSC REVIEW: LSC approval is not applicable to this report.
FINANCIAL: The interim principal position will be filled at a cost within current budget
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PERSONNEL IMPLICATIONS: An Interim Principal will be selected, who will serve at the pleasure of the
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