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THE INTERIM CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:
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Disney Magnet School at an estimated annual cost set forth in the Compensation Section of this report. A
written document exercising this option is currently being negotiated. No payment shall be made to
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model that entails electronic personalized learning plans based on district-wide assessment data for all
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Board members during the one year period following expiration or other termination of their terms of
office.
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from time to time, shall be incorporated into and made a part of the agreement.

Ethics - The Board's Ethics Code adopted May 25, 2011 (11-0525- P02) as amended from tlme to time,
shall be incorporated into and made a part of the agreement.

Canfingent | iahility - Thﬁ aarpRment shall rontain the clanse that anv axnandityre hevnnd the current

fiscal year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year

budget(s).
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SE_BASTIEN de LONGEAUX JESSE H. RUIZ

Chief Procurement Officer Interim Chief Executive Officer
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Approved gg to Legal F,

JAMES L. BEBLEY
General Counsel



