12-1024-EX13 October 24, 2012

r‘_-u"_ur_nrn N0 ANT T poeanar. gr

é ’}\‘

AND TERMINATE THE PRINCIPAL’S CONTRACT
THE CHIEF EXECUTIVE OFFICER RECOMMENDS:
That the principal of Emil G. Hirsch Metropolitan High School (“Hirsch”), Joyce Cooper, be removed and
replaced pursuant to Section 34-8.3(d) of the lllinois School Code and that her contract be terminated
pursuant to Section V of the Board's Uniform Principal’s Performance Contract.

DESCRIPTION:

L. Legal Framework
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. Chief Executive Officer’s Recommendation
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recommends that Cooper’s Uniform Principal’'s Performance Contract, with a term beginning July 1, 2010,
and ending June 30, 2014, be terminated on October 27, 2012. These recommendations are based upon
the following factors:

A. Hirsch has a history of poor performance. Hirsch has been on probation for the past five (5)
consecutive school years. Joyce Cooper has been the principal of Hirsch since July 1, 2006.

B. The Board of Education has adopted a Performance Policy (“Performance Policy”) to measure a
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G. The percentage of Hirsch students making expected gains has been consistently below the
District average. Hirsch's 2011 EPAS Gains score was 35.7%, compared to a District average of
52.4%. This means that more than 60% of students at Hirsch did not meet expected growth
targets on the EPAS series.
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