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July 26, 2006

ADOPT A TUITION SUPPQOBT FOR TEACHERS AND EDUCATIONAL SUPPORT PERSONNEL
MpyisyE s B

OR EDUCATIONAL PROGRAMS POLICY
THE CHIEF EXECUTIVE OFFICER RECOMMENDS:

That the Chicago Board of Education adopt a new Tuition Support for Teachers and Educational Support
Personnel Policy.
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and/or professional development fees on behalf of teachers and educational support personnel employed
by the Board.

POLICY:
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educational programs” do not include seminars or conferences.
B. Pre-Enroliment Terms. Pre-participation eligibility shall include the following conditions:

1. The participant shall have a valid initial or standard teaching certificate from the lilinois
State Board of Educatlon unless the profess;onal development program is specmcally
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seeking an initial, standard teaching certificate, endorsement, special teaching or
instructional assistant certificates;

2. The participant's school principal or other appropriate administrator shall
approve/sponsor the participant's admission to the program and certify that the
parttcnpants part:cnpatlon is relevant to the participant’s current or future duties and is m
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the Board’s Employee Discipline and Due Process Policy as it exists now or as it may
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6. ilhe participant’s failure to maintain an attendance rate of 85% for all courses,

laboratories, practicum or other instructional sessions for which the Board has paid all or
parf of thq uitiqpr tees: and
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requirements of the professional development program.
D. Post-Program Completion Service Commitments.

1. Except as provided in Section 11.C.2, participants shall agree to and must continue to be
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two years’ tuition shall be used to calculate the post-program service commitment. The
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in this Policy. Department Heads who offer tuition support and the Chief Officer of Human

po . all ha racnanaihln $ar Anairias na rtininAant Anrmrmnlinman sadbha dhain Daliag, -
3 " ‘ L
1







06-0726-P06

CHICAGO PUBLIC SCHOOLS
__APPLICATION/AGREEMENT FOR TUITION SUPPORT
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Section V. Employee’s Application and Acceptance of Terms and Conditions of Tuition Support (Application
cannot be approved without employee’s signature below).
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b) Seventy-five percent (75%) of the tuition support paid by the Board if | complete twenty percent (20%) but
less than forty (40%) of the post-program completion service requirements;

c) Fifty percent (50%) of the tuition support paid by the Board if | complete forty percent (40%) but less than
sixty percent (60%) of the post-program completion service requirements;

patv-five gereant (?H% W0t tha tuitinn_sienanart_naid hthe Rnard it romp'alesixtv.narrant lﬁﬂ%\.f)émep;,_r
but less than eighty percent (80%) of the post-program completion service requirements;

o) Ten percent (10%) of the tuition support paid by the Board if | complete eighty percent (80%) but less than
one hundred percent (100%) of the post-program completion service requirements.

4. Acknowledgement that Application is Voluntary. | acknowledge that | have voluntarily applied to participate in
the Professional Development Program described in Section Il of this Application. | further acknowledge, consent
and agree that the Board is under no obligation to pay me a salary, stipend or wage for time spent in completing the
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