05~-0824-P08 August 24, 2005
ADOPT COMPENSATION AND PAY PLAN POLICY
THE CHIEF EXECUTIVE OFFICER RECOMMENDS:

That the Chicago Board of Education (“Board”) adopt Compensation and Pay Plan Policy.
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POLICY TEXT:

I,;Sghedule of Basic Salaries. As contemooraneously as_nossible with the start of each fiseal
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b. Alternative Lane Placement Credit for Non-degree Undergraduate Courses. Lane i,
IV and V credit will also be granted for undergraduate courses successfully
completed in accredited colieges or universities, provided that said credits have not
been used for the fulfiliment of a bachelor's or the master's degree requirements and
provided that the courses are either designed to enable teachers to meet state
qualifications in the field of special education or are designed to enable teachers in
schools located in Spanish-speaking communities to communicate more effectively
with pupils and parents in such communities, and provided that the courses are pre-
approved by the Department of Human Resources for the specific teacher applying
for Lane lll, IV, and V placement.
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hereinafter set forth in Paragraph 111.B credit for purposes of lane placement shall be
granted to teachers for participation in subject-related workshops or training sessions
which are conducted by industry and other approved organizations and which have
been approved in advance by the Department of Human Resources. Requests for
such approval shall be submitted in writing to the Department of Human Resources
and submitted sufficiently far in advance to permit approprlate investigation by the
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 ______________________________________________________________________________________________________________
of Human Resources shall approve or disapprove promotional credit for particular

training sessions or educational programs which do not bear university credit and
determine credit hour equivalences of such attendance.

d. Special Consideration for Lane I, IV and V Cred/t for School Social Workers, School
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2. Initial Step Placement Credit for Inside or Outside Teaching Service for an employee with
an initial or standard teaching certificate. Appointed teachers and temporarily assigned
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program is allowed if the program is funded by the Board.
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assigned teacher shall be granted step placement credit for the following professional
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a. School Nurses. A school nurse shall be allowed credit for service and experience
outside the Chicago Public Schools system as a teacher of public school health or as
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School Social Workers. A school social worker shall be allowed credit for service and
experience outside of the Chicago Public Schools system as a social worker
employed full time by an agency recognized by the appropriate State authority
satisfactory to the Department of Human Resources, provided that such service and
experience occurred subsequent to receiving a master’s degree from an accredited
college or university.

i)(cfpm_ii a_jﬁ@%rq:mnlmmd fuall timni“/l tEE Hglxrd_s_tatﬁ% &ﬁpi Garne in a2 |
Af

foreign country provided that such service and experience occurred subsequent to
receiving a bachelor's degree from an accredited college university.

Drafting and Industrial Arts Teachers. A teacher of drafting, industrial arts, or unit
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the third step for service and experience as a registered architect; a registered
professional engineer or draftsman senior level or above; a journeyman craftsman
qualified through completion of a registered apprenticeship program; or an industrial
technician in the curricular areas of industrial education, gained through full-time
employment in a position satisfactory to the Department of Human Resources,
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bachelor's degree from an accredited college or university.

Drafting Shop Teachers. A teacher of drafting shop with a trade certificate shall be
allowed credit for salary step placement up to and including the third step for fuil-time
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H. Step_Credit for Service by Former FTBs and TATs and Appointed Teachers- Original
Appointment. ’
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after July 1, 2004, a temporarily assigned teacher, who now holds a State of lllinois initial
or standard certificate who is appointed as a regularly assigned teacher shall be placed
on the same step and lane of the current salary schedule which said teacher had attained
at the time of the teacher's appointment adjusted to comply with the then current
compressed salary schedule. Teaching service rendered outside the Chicago Public
Schools subsequent to the termination as a full-time-basis substitute teacher, or, on or
after July 1, 2004, a temporarily assigned teacher holding a State of lllinois initial or
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Chief Education Officer Chief Executive Officer

Noted: Approved as to Legal Foer?f
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