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ADOPT ON-LOAN LEAVES OF ABSENCE WITH PAY
FOR EMPLOYMENT IN A CONTRACT SCHOOL POLICY

THE CHIEF EXECUTIVE OFFICER RECOMMENDS:
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Employment in a Contract School Policy.
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assistant principals and contract principals in accordance with Board Rules 4-1 and 4-14g and to replace

POLICY TEXT:

l. Definitions. For purposes of this Policy, the following definitions shall apply:

A. “Teacher-certificated Administrator” means a Board employee who possesses a current
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A. Employment Status of On-Loan Teacher-certificated Administrator. During the period of
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become an employee of the Contract School on loan from the Board and shall have the
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Policy.

B. Payment of Salary, Pension and Benefits. Salary and pension for teacher-certificated
administrators granted leaves pursuant to this Policy shall be paid by the Board but shall
be determined between the teacher-certificated administrator and the Contract School's
governing body. Employee benefits shall be determined between the Contract School's
governing body and the on-loan teacher-certificated administrator. By agreement
between the Board, the teacher-certificated administrator and the Contract School, the
teacher-certificated administrator may continue his/her Board medical, dental, vision, life
and long-term disability benefits provided that Contract School pays the full-cost to the
Board for providing said benefits.

C. Participation in the Chicago Teachers Pension Fund While On-loan. Administrators
granted leaves under this Policy shall continue to participate in the Chicago Teachers
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2. in the event that the employment relatlonshlp between the Contract School and the
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3. the Contract School's contract with the Board is terminated for any reason.

V. Contract Principals —Sgecnal Consnderatlons Contract pnnmpals who desnre a Ieave pursuant

cancel their existing Chicago Public Schools principal's contract. Approval of a contract principal's request
for a leave under this Policy shall be contingent upon the termination of the principal's existing Chicago
Public Schools performance contract.

VL. Administrators (Including Contract Principals) — Special Considerations. Upon termination
of the on-loan leave a teacher-certificated administrator may apply for any vacant teaching or
administrative position with the Board for which he/she is qualified. Upon termination of the on-loan leave,
the teacher-certificated administrator shall be eligible to participate in the Board’'s employee health,
dental, vision and life insurance benefit programs by payment of the full premium or premium equivalent.
In the event that the teacher certmcated admlnlstrator |s unable to secure a posmon wnth the Board within






