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a) quality of performance of duties by officers and employees of the Board will be enhanced by a
more comprehensive knowledge of the conditions existing in the school system and by a feeling
of greater personal stake in the system's progress;
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tivities, thus bringing them into contact with community leaders and citizens;

c) absenteeism and tardiness will be diminished;
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quirement if, after receiving a Warning Resolution from the Board, the employee fails to comply with the |

warning and establish his or her residency in Chicago. All Warning Resolutions issued under this section

shall direct the teacher or principal to_establish actual residency in the City of Chicago within sixty (60

calendar days of the service of the Warning Resolution. All Warning Resolutions issued to employees
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re-apply for the special needs waiver upon expiration of the waiver; (4) a failure to reapply for a special
needs waiver shall obligate the empioyee to become an_actual resident of the City of Chicago within six
(6) months of the end of the prior academlc vear and (5) if the employee ceases to occupy a deannated
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9. Annual Certification of Residency on Statement of Economic Interest

Employees who are required under the Board’s Code of Ethics tq file a Sta_tement of Economic Interest
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