


04-0324~-PR25

COMPENSATION: Caremark, Inc. shall be paid based on enrolled employees, including a tiered rebate
sharing arrangement, not to exceed $2,000,000.00 annually; total not to exceed $5,000,000.00 for the 30
month term.
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Plan for Minority and Women Business Enterprise Contract Participation (M/WBE Plan). The M/WBE
participation goals for the contract include: 35% total MBE, 22% total African American, 10% total Hispanic,
2% total Asian and 5% total WBE.

Caremark is committed to utilizing the following companies to provide a minimum of 2% minority
participation of the total dollar amount of the contract.

Total African American:
Computer Resource Solutions, Inc.

Itasca, lllinois 60143

Tolbert Packaging, Inc.
1020 W. Fullerton Avenue
Addison, lllinois 60101

Angel Flight Marketing Services, Inc.
222 South Morgan
Chicago, lllinois 60607

Total Hispanic

United Building Maintenance, Inc.
165 Easy Street
Carol Stream lllinois 60188

Business System of America, Inc.
200 West Adams
Chicago, lllinois 60606

Total Asian
1350 W. Bryn Mawr
Itasca lllinois 60143

Total WBE

D & D Business, Corp.
7830 Quincy St.
Willowbrook, IL. 60521
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GENERAL CONDITIONS:
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