04-0128-EX20 January 28, 2004

REPORT REGARDING LARRY JACKSON, A TENURED TEACHER
ASSIGNED TO HARPER HIGH SCHOOL

TO THE BOARD OF EDUCATION OF THE CITY OF CHICAGO:

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING ACTION:
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and random drug test regarding Larry

........... 1 1 _ L1l

dismissedfretaired-as a teacher employed by the Board of Education.

DESCRIPTION: Pursuant to a Settlement Agreement entered into between the Board of
Education and Larry Jackson in June 2003, Jackson agreed to be subject to
random drug testing, among other things. As part of that Settlement
Agreement, Jackson agreed that if his random drug test was positive, he
would be subject to immediate discharge waiving his right to a dismissal
hearing pursuant to Section 34-85 of the School Code of lllinois, 105 ILCS
5/34-85.

In accordance with the Settlement Agreement, Jackson was directed by
the Board to take a random drug test on Novembgr 25? 2003. The verified




