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AMEND BOARD REPORT 00-1220-PO1
AMENDMENTTO BOARD REPORT RPOLICY 98-0225-PO2 POLICY ON REQUIREMENTS
FOR THE SELECTION AND RETENTION OF CHICAGO PUBLIC SCHOOL PRINCIPALS
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PRESENT POLICY:  Board Report 88-02258-R0O2 00-1220-PO1.

PURPOSE:

Pursuant to the provisions of P.A. 87-630, the Board may establish or impose academic, educational,
examination and experience requirements and criteria in addition to those required for issuance of a Type 75
certificate as prerequisites for the nomination, selection, appointment, employment or continued employment
of a person as principal of any attendance center or as a condition of the renewal of any principal's
performance contract.
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as a condition of employment or continued employment as a Chicago Public School principal. The
requirements set forth in this policy are designed to ensure that a pool of qualified principal candidates is
available for Local School Council Selection.

POLICY TEXT:

A. Principal Selection:

Chicago Public School principal candidates must meet the following requirements:
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Resources, for candidates who have previously served as principals for at least four (4) continuous school
years since 1990 in a school district.

5. Upon completion of the required course work and in the following order:

A.B-  Aninternship of ninety (90) school days to be performed at a Chicago Public School.
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two (42) hours in the required course work; and (ii) has notified the Principal Review
Board of that fact, shall be only be required to complete an internship of thirty (30)
schools days.

This requirement may be waived, after a review of credentials and work experience by the Department of
Human Resources, for candidates who have served previously as freed assistant principals or as principais for
at least one (1) school year since 1990 in a school district.
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bu t may not be limited to, the Chief Education Officer or designee, a Region
Education Officer, an experienced CPS principal, and an experienced CPS local
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Performance Contract as evrdenced by a portfolio review and a performance evaluatlon by
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that the principal has satisfied or exceeded expectations during his or her term.

2. Completion on a biennial basis of thirty-two (32) clock hours of professional deveiopment,
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