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. Work wnth relevant partners to identify outstandlng academics and practitioners from Chlcago and across
o t~rthe Bonrsewor sineaeu woane Frogias -
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eMii’s De efiective: Mertors.

te determining best type of school or
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aspiring principals.
Fiovidé several Taining sessions 1 an mentor principais ir sraér
Assess strengths, weaknesses, and preferences of each candida
position for each.
Help identify available principal and assistant principal positions
Help prepare candidates for the interview process.

BOARD’S RESPONSIBILITIES
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